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Deadline:  Friday, Nov 8, 2019– 5:00 PM
Teaching Assistant Position (25% FTE) 
Winter Quarter 2020
		
[bookmark: _GoBack][bookmark: nurs425]A Teaching Assistant is needed in the Department of Child, Family, and Population Health Nursing to provide support for NURS 425-Health Equity.  This course focuses on understanding and addressing health inequities. Theoretical frameworks and the root causes for health disparity will be reviewed. Health inequities found among marginalized groups will be discussed. This course will also explore approaches, strategies and tools that can be used to address health inequity.  The course is scheduled for Tuesdays 8:30-11:20am. Psychosocial & Community Health | School of Nursing - Seattle
nursing.uw.edu
nursing.uw.edu/departments/.../psychosocial-community-health.html


Graduate student, preferably a person with a background in clinical practice, who has formal educational preparation in the topics of culture, health, diversity, and health care.   The TA is expected to attend classes and host office hours.

Roles and Responsibilities of the TA include:
Teaching Assistant will work with the instructor to provide assistance and support with class and course materials:
· Development of educational and testing material
· Posting and updating course materials on the web
· Preparation of course materials and presentation of course content when appropriate
· Keeping track of student assignments, attendance and other matters related to administrative tasks
· Grading papers or tests
· Helping/advising students as necessary with course work and assignments
· Attend classroom sessions and seminars, identify and evaluate AV educational material, obtain equipment
· Coordinate presentations by guest lecturers, including scheduling, arranging parking, follow‐up thank you letters
· Occasional other duties as assigned by your supervisor

Qualifications:  Must be a nursing graduate student with experience as a teaching assistant and preferably a registered nurse.  

Duration:  Winter Quarter 2020: Winter pay period runs December 16, 2019 to March 15, 2020.  
Exact dates and hours of employment will be arranged between the TA and course faculty, Julie Myers.

Applications:  Please send an email with your resume and cover letter to Dr. Elaine Walsh, Vice Chair for Education, Department of Child, Family, and Population Health Nursing (emwalsh@uw.edu), with the position and course number you are applying for in the subject line, by Friday, November 8, 2019 at 5:00 PM.    

Employment conditions:
Your appointment classifies you as an Academic Student Employee (ASE) and is governed by a contract between the UW and UAW Local 4121: http://www.washington.edu/admin/hr/laborrel/contracts/uaw/contract/preamble.html

· You can elect to join the UW/UAW Academic Student Employee (ASE) union.  For more information, refer to the Union contract details on the site: http://www.washington.edu/admin/hr/laborrel/contracts/uaw/contract/a28.html

· In order to maintain eligibility for your appointment and its benefits, you must be enrolled in at least 10 credits (or 2 credits during the Summer Quarter).

Note: Non-U.S. citizens hired to perform teaching duties must (1) meet English language proficiency requirements and (2) participate fully in the International Teaching Assistant Program at the Center for Instructional Development and Research (CIDR). Documentation will be requested prior to appointment.

Tuition waivers/coverage for 50% FTE ASE appointments (http://nursing.uw.edu/student-resources/academic-student-employee-appointments)

Tuition-based students who are hired as ASEs (TAs/RAs/SAs) in the UW School of Nursing, receive a resident operating and tech fee waiver, and a waiver of the non-resident differential, if any, in the amount of the current tuition. This is the standard university practice.

Fee-based students who are hired as ASEs (TAs/RAs/SAs) in the UW School of Nursing receive course payments equal to Tier 1 graduate resident operating and tech fee, plus remaining related program-specific fees. This practice is consistent with the UW Office of Planning and Budgeting (OPB) Brief (September 4, 2014): Criteria for Course Payments to Graduate Students in Fee-based Degree Programs

The University of Washington is an equal opportunity, affirmative action employer. To request disability accommodation in the application process, contact the Disability Services Office at 206.543.6450 / 206.543.6452 (TTY) or dso@u.washington.edu
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